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 1 回目のインタビューでは 7 つの焦点的コードか
ら 4 つの概念的カテゴリーが、2 回目のインタビュ














































































た ら 良 い か を 考 え る よ う に な り ま し た 。
（A3017）」 
日本赤十字九州国際看護大学紀要 第 16 号 (2017 年 12 月) 
－5－ 
２）B氏の分析結果 
 1 回目 のインタビューでは７つの焦点的コード
から 4 つの概念的カテゴリーが、2 回目のインタビ















































































































































































































 1 回目のインタビューでは 5 つの焦点的コードか
ら 3 つの概念的カテゴリーが、2 回目のインタビュ
ーでは、5 つの焦点的コードから 3 つの概念的カテ















































































































































































































































































































































































































































































































































































































































































































































































































































（受付 2017.8.29  採用 2017.12.13） 
 
文献 































10) Baltes, M. M., Zerbe, M. B.： Reestablishing 
self-feeding in a nursing home resident. 
Nursing Research, 25: 24-26, 1976. 
11) Landolt, M. A, Marti, D. Widmer, J., et al. 
Does cartoon movie distraction decrease 
burned children’s pain behavior? Journal of 
Burn Care & Rehabilitation, 23: 61-65, 2002. 
12) Patricia, Benner: From Novice to Expert 





























21) 前掲 16) p.48-49. 
 
Bull of the JRCKICN No.16 December, 2017. 










This study focused on mid-level nurses. We aimed to determine how continuous 
practice-related discussions change nurses and their daily nursing practices. In addition, we 
examined the significance of these discussions. The subjects of this study were three mid-level 
nurses, and the intervention was nursing practice-related discussions (once per month, a total of 
three times). Semi-structured interviews were conducted immediately after the initial discussion 
and 2 weeks after all the discussions were completed. We obtained data on the changes that 
occurred in the mid-level nurses, which were then analyzed qualitatively and inductively. The 
results showed that these mid-level nurses continuously discussed their daily nursing practices for 
the first time and felt the “effects of talking.” The discussions led to various personal changes, such 
as changes in the nurses’ “perspectives on things” as well as “interpersonal relationships based on 
their  influence on other people.” These personal changes in turn affected their nursing practices, 
and the nurses reported becoming conscious about nursing care at all times. This changed the 
nurses’ practices from “performing duties” to “being conscious about patient-centered nursing 
practice.” These personal changes also led to work environment improvement. By having continuous 
discussions of their daily nursing practices, the mid-level nurses regained their professional 
identities, which they had started to lose, and established new identities. These personal changes 
appeared to influence their nursing practice as they recognized their roles as mid-level nurses and 
acted taking other staff, their bosses, and even their organization into consideration. 
Key words: mid-level nurse, narrative,  nursing practice-related discussions, significance of 
discussions 
 
